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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers

     On January 29, 2008, the Compensation Committee (the “Committee”) of the Board of Directors of Hanesbrands Inc. (“Hanesbrands”) determined to
increase the total compensation opportunity of Gerald W. Evans, Jr., Hanesbrands’ Executive Vice President, Chief Supply Chain Officer, by increasing his
base salary from $425,000 to $600,000. Mr. Evans’ annual bonus opportunity pursuant to the Hanesbrands Inc. Performance Based Annual Incentive Plan,
will continue to be 0%, 100% and 150% of base salary at the threshold, target and maximum levels of performance by Hanesbrands relative to the targets set
by the Committee, respectively. Mr. Evans’ annual equity grant will continue to have a value of 200% of his base salary at the time of award.

 



 

SIGNATURES

     Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
     
February 1, 2008 HANESBRANDS INC.

  

 By:  /s/ Joia M. Johnson  
  Joia M. Johnson  

  Executive Vice President, General
     Counsel and Corporate Secretary  

 

 


